Grŵp Llywio / Steering Group
Agenda
	Dyddiad/ Date
	Amser / Time
	Lleoliad / Venue 
	#

	13/07/2021
	10:30
	Zoom
	2



Bydd cyfarfodydd drwy Zoom yn cael eu recordio i gefnogi gydag adroddion a chofnodion ac er mwyn rhannu cyflwyniadau y cytunwyd arnynt YN UNIG (Oni chytunir fel arall).
Meetings via Zoom will be recorded to support with minute reporting and sharing of agreed presentations ONLY (Unless agreed otherwise).
	#
	
	Dan arweiniad / Led by

	01
	Croeso ac Ymddiheuriadau
Welcome and Apologies
	JH

	02
	Rhagarweiniad gan y mynychwyr
Introduction from those in attendance
	Grŵp / Group

	03
	Sustainable Food Places Presentation
	Katie Palmer Food Sense Wales

	04
	Unrhyw fater arall / Any other business
	JH

	05
	Materion ar gyfer y cyfarfod nesaf
Matters for the next meeting
	JH

	06
	Dyddiad y cyfarfod nesaf  / Date of next meeting
	TBC



Aelodaeth/Membership
[image: Logo, company name

Description automatically generated]Carmarthenshire’s Food Network
Connect I Share I Support
Working in partnership with CAVS

Rhwydwaith Bwyd Sir Gâr
Cyswllt I Rhannu I Cymorth
Gweithio mewn partneriaeth â CAVS





Rhif Elusen / Regsitered Charity No. – 1062144 
Cwmni Cofrestredig Cyfyngedig drwy Warant  / Company Limited by Guarantee – 3348742
Wedi’i gofrestru yng Nghymru / Registered in Wales
· Jamie Horton: CAVS
· Jackie Dorrian: CAVS 
· Alex Cook: Swper Box CIC
· Gwyneth Ayres: CCC 
· Caroline Nichols: Public Health Wales
· Laura Thomas: Hywel Dda
· Susan Smith: Wider Community Support
· Marissa Sweeney-Aris: Food Bank / Food Surplus
· Hot Food Projects
· Community Growing Groups
· Education
· Private Business




Cofnodion / Minutes
Rhwydwaith Network

	Dyddiad/ Date
	Amser / Time
	Lleoliad / Venue 
	#

	13/07/2021
	10.30-11.30
	Zoom
	2



Bydd cyfarfodydd drwy Zoom yn cael eu recordio i gefnogi gydag adroddion a chofnodion ac er mwyn rhannu cyflwyniadau y cytunwyd arnynt YN UNIG (Oni chytunir fel arall).
Meetings via Zoom will be recorded to support with minute reporting and sharing of agreed presentations ONLY (Unless agreed otherwise).
	#
	
	Dan arweiniad / Led by

	01
	Croeso ac Ymddiheuriadau
Welcome and Apologies
	JH

	· Susan Smith
· Jackie Dorrian

	02
	Rhagarweiniad gan y mynychwyr
Introduction from those in attendance
	Grŵp / Group

	· Jamie Horton
· Alex Cook
· Gwyneth Ayres
	· Caroline Nichols
· Laura Thomas

	03
	Sustainable Food Places
Katie Palmer Food Sense Wales 
	


	· National Food Strategy launch 15/07/2021 impact on Food Policy 
· SUSTAIN releasing report on local food systems 
· Broken Plate Report Food Foundation 
· Terry Marsden – Govt. Food Security
Attached Katie’s report summary.

SFP UK Network. Started approx 7 years ago. Cross sector partnership. Place based holistic approach to food. UK – Sustain/Food Matters/Soil Association. Food Cardiff – test bed. Now well-established Food Partnership. 
Funded through National Lottery Community Fund, Esmee Fairbairn Foundation. 
LA and Public Sector bodies, Private business, Third Sector and Academia. Develop vision, strategy and action plan. Production …> public health outcomes. 
Award structure: Bronze/Silver/Gold (Gold Members – Brighton and Hove and Bristol).
Based around 6 Key issues: 
1. Food Governance and Strategy (Action Plan. Policies written into local Gov. Public health plans).
2. Good Food Movement (Civil society engagement)
3. Healthy Food For All
4. Sustainable Food Economy (How food is sold in local areas – smaller local food infrastructure etc)
5. Catering and Procurement (Shorter supply chains etc)
6. Food for the Planet (Friendly food campaign through SFP).
Membership: Cross section membership & Strategy / vision
Originally centred around urban centres and cities. Evolved over 7-8 years.
Devolved context – rural aspect, agaricology, Welsh language, coastal communities etc
Ambition to be in every part of Wales.
SFP Wales Partnership group – developing into a Board for Wales.
Funding available for co-ordinator grants 2/3 years. 2-year grants of 10k each. Tapping into myriad of support through peer-to-peer network – resources, chat rooms etc. Projects/programmes/research.
Campaigns: Veg cities (peas please), fish cities, Sugar Smart, Beyond the Foodbank, climate change (funding available to support campaigns).
1. Food Cardiff (silver)
2. Food Vale (18mnths)
3. Monmouthshire (Acceptance)
4. RCT
5. Blaenau Gwent 
6. North Powys
· October – Next round of membership/grants etc.

Food Sense Wales helping to develop SFP in Wales.

Q: Every part of the community contributing to the same direction of travel.
Where do we start.
· Steering Group (funding/energy) Also private sector.
· Who is leading? Third Sector, Council, Health Board, Housing Association? PSB. 
· Reach out to wider partners. 
· Holding workshops on 6 key areas.
· Vision – need to incorporate wider stakeholder community.
· ENGAGEMENT How does it fit with local priorities /  Govt / local business / Communities
· Mapping work (SFP Form) – what projects exist etc.

Tom Andrews – heads up SFP approach.
Support to become members in October 

Need for connected policy thinking - Community Food Strategy. Agriculture Bill. Driving change. School food.
Food Hub: Growth deals / city deals – working across the regions.
Interest for CCC. Take to PSB – working on foundational economy. 

Moving forward collectively?
· Require a host organisation.
· 
Co-ordinator 
· Where is the financial support coming from? Existing funds / new funding / local government.
· SFP can support with mapping, stakeholder support…
· (Documentation attached).    
· Central membership team discussion

Region and Economic Development?

Liz Lambert (Sustainability Cardiff Council).
Funding through SFP as move through levels Bronze/Silver/Gold. 
Local Public Health Plan integrated SFP.

Funding Opportunities
· RDP Supply chain and cooperation grant – invited to present full business case for August. Dedicated officer establishing Carmarthenshire as a SFP. Match funded by CCC. (March 2023). Role to start Jan 2022-March 2023.
· Social farms and gardens bid – some time built in for 
· Ideal to include Food Network officer
· EU transition funding. Partnership development to become members for October– facilitator? 
· Foundational Economy Funding Phase 2 (?) Discussions with Health Board (Caron Thomas/Huw Thomas).

Link with Desiree Monmouthshire. 
Dean RCT.

Typical Structure under the steering group?
· No typical structure.
· One coordinator who does not deliver – bringing people together/networking. 
· Perhaps a working group for each of the key areas.
· Buy in from wider stakeholder group and funding availability.
· Tap into priorities of partners and utilising their resources efficiently. 



	07
	Unrhyw fater arall / Any other business
	None

	08
	Materion ar gyfer y cyfarfod nesaf
Matters for the next meeting
	Funding discussions
Next steps

	09
	Dyddiad y cyfarfod nesaf  / Date of next meeting
	Doodle Poll
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Broken Plate report  https://foodfoundation.org.uk/publication/the-broken-plate-2021/ 



Key findings from the report across our 10 metrics

1. Advertising: Advertising spend on fruit and vegetables remains very low, with just 2.5% of total food and soft drink advertising spend going towards fruit and vegetables. This figure fell in 2020 compared to 2019.

1. The affordability of a healthy diet: The poorest fifth of UK households would need to spend 40% of their disposable income on food to meet Eatwell Guide costs. This compares to just 7% for the richest fifth.

1. The cost of food: More healthy foods are nearly three times as expensive as less healthy foods calorie for calorie.   

1. Places to buy food: 1 in 4 places to buy food are fast food outlets. The least deprived fifth of local authorities have 20% of places to buy food that are defined as fast food outlets compared with 30% in the most deprived fifth of local authorities.   The area of England with the highest density of fast food outlets is Blackburn with Darwen

1. Sugar in children’s food. 96% of yogurts and 92% of cereals marketed towards children contain high or medium levels of sugar

1. Wages: In 2020, 25% of workers in the food sector earned the minimum wage or below compared to 11% of workers across the UK.

1. Veg in ready meals: Around a fifth (22%) of ready meals are vegetarian or plant-based, with a welcome recent drop in price for vegetarian and plant-based meals.

1. Weight: Children in the most deprived fifth of households are almost twice as likely to have obesity as those in the least deprived quintile by age 4-6. 

1. Height: Children in the UK at age 5 are on average shorter than children in other comparable high income countries. In England, children living in deprived communities are shorter than children living in wealthier communities by the time they reach age 11.

1. Diabetes: There are almost 10,000 diabetes-related amputations carried out on average per year, an increase of 24% in the past 5 years





Testing Times for UK food policy: https://foodresearch.org.uk/publications/testing-times-for-uk-food-policy-nine-principles-and-tests/

 Nine principles and tests for long-term UK food security and resilience. The report offers an approach to ensuring UK food security in the years ahead. It offers nine public-interest Principles which should guide future food policy: 



Principle 1: UK food system change should be led by a clear, sound and coherent set of goals focused on food security. 

TEST 1: Does the Government have a coherent, evidence-informed set of goals for the food system? Will these be regularly reviewed and updated? Are food security and resilience integral to these goals? Is there a target for sustainably derived home production? 

Principle 2: The route to food resilience is through ecological integration, linking healthy diets, biosphere, farming, people and economy. 

TEST 2: Is there a commitment to an ecologically integrated food system? Is policy aimed at reducing the avalanche of ultra-processed foods, improving access to nutritious diets, halting environmentally harmful food production practices, and encouraging shorter, lowcarbon, more diverse, sustainable and circular supply chains? Are the goals clear and in line with international as well as national agreements? 

Principle 3: The food system is dominated by giant companies when a more resilient one would be more diverse.

TEST 3: Is the Government continuing to encourage concentration in food markets, and the further decline in farm and food SMEs? Or is it taking steps to reduce concentration and barriers to entry, and to create new markets and increase diversity? 

Principle 4: Food democracy has to be embedded in publicly accountable food governance. 

TEST 4: Is the Government comprehensively opening up food democracy in decision-making? Is it purposely creating a more strategic and decentralised institutional structure in which to foster food security? 

Principle 5: Food standards must be part of a cycle of continuous improvement. 

TEST 5: Is the Government strengthening food standards, providing the public with sustainable diet information and walking up, not away from, the Nuffield Ladder of Intervention? Principle 6: Eradicating food poverty requires substantially diminishing inequalities, with rigorous monitoring. 

TEST 6: Is there a commitment to narrowing food inequalities (not just providing inadequate hand-outs for food poverty)? Are real food costs adequately accounted for in wage and welfare costs? 

Principle 7: Food Defence should prioritise citizens

TEST 7: Is there a food defence strategy which could adequately protect the people? Is this top-down and out of sight or bottom-up and community engaged?

Principle 8: Food science and technology should serve the public. 

TEST 8: Is UK food R&D and involvement of STEM infrastructure directed towards enhancing the UK’s food security? 

Principle 9: Food work should be skilled, safe and properly remunerated. 

TEST 9: What mechanisms are being created to enhance food skills and wage rates? Are food labour and decent work integral to the future being charted?



The case for Local Food – RSPB and Sustain – Recommendations below (published 14/7) 

• Create a Local Food Investment Fund to provide strategic support for sustainable local food systems, as part of the planned Government funding for local areas, such as the UK Shared Prosperity Fund4 . Given one in seven workers is employed in the agri-food sector, investing in sustainable local food infrastructure and skills should form a strategic objective to “level up” regions in the UK and one in seven pounds of this Government investment should help deliver this. This should be closely coordinated with devolved governments and could be enhanced by levering matched local funding. 

• Across government departments and in partnership with key stakeholders develop a growth plan to deliver a 10% retail market share for non-multiples by 2030, to help diversify supply chains with a view to increasing this to 25% by 2050. This should also include:  A specific targeted increase in the number of businesses active in direct/short supply chains and the percentage of local, sustainably produced food sold  Plans for growth in alternative retail sectors, such as street/covered markets  Identification of gaps in local food infrastructure across the UK 

• Ensure every local authority area in the UK is served by a food partnership by 2025, either through support for existing partnerships or establishing new ones. 

• Use existing public spend on food to support local and sustainable food systems, by investment in local infrastructure to meet the target rollout of dynamic procurement to 33% of the country by the end of 2025. Nationally, this means ensuring political buy in and one-off Government investment in the rollout of dynamic procurement and ensuring public purchasing rules are conducive to supporting local food suppliers (in a transparent and non[1]discriminatory manner). For local government, this involves proactively implementing established approaches that support community renewal or community wealth, such as a food version of the “Preston Model”

Food Sense Wales 13.7.21
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JOB DESCRIPTION 
CARDIFF AND VALE UNIVERSITY HEALTH BOARD 


09304 


JOB DETAILS 
Job Title: 
 


Vale of Glamorgan Sustainable Food 
City Co-ordinator 


Pay Band: 
 


Band 6  


Department: 
 


Cardiff and Vale Local Public Health 
Team  


Directorate: 
 


Public Health 


Clinical Board: 
 


Public Health 


Base: 
 


Woodland House  


 


ORGANISATIONAL ARRANGEMENTS 
Managerially Accountable to: 
 


Executive Director of Public Health   


Reports to: 
 


Principal Public Health Practitioner 
Food Vale Steering Group  


Professionally Responsible to: 
 


Principal Public Health Practitioner 


 


Our Values: ‘CARING FOR PEOPLE; KEEPING PEOPLE WELL’ 
 
Cardiff and Vale University Health Board has an important job to do. What we do 
matters because it’s our job to care for people and keep them well. We all want to do 
this to the best of our abilities – but we know that good intentions are not always 
enough.  
 
At Cardiff and Vale University Health Board our values and example behaviours are:  
  


We care about the people we serve 
and the people we work with  


Treat people as you would like to be treated and 
always with compassion 


We trust and respect one another 
 


Look for feedback from others on how you are 
doing and strive for better ways of doing things 


We take personal responsibility  
 


Be enthusiastic and take responsibility for what 
you do. 


We treat people with kindness 
 


Thank people, celebrate success and when 
things go wrong ask ‘what can I learn’? 


We act with integrity Never let structures get in the way of doing the 
right thing. 
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Our values guide the way we work and the way we behave with others.  Post holders 
will be expected at all times to behave in accordance with our values demonstrating 
commitment to the delivery of high quality services to patients. 
 


JOB SUMMARY/JOB PURPOSE 
 
Food Vale aims to improve the access, affordability and availability of good food across 
the Vale of Glamorgan (VoG), by encouraging local residents to eat well.  
 
Food Vale aims to bring communities and organisations from across the Vale together 
to:  
• Help people with limited resources to choose, purchase, prepare and eat 
 good food  
• Target interventions at those in need  
• Work with local food growers and retailers to improve the healthy food offer 
 to residents  
• Deliver interventions and activities that are enjoyable and create a love of 
 good, healthy food. 
 
Food Vale has a Steering Group in place and has two key actions in the Vale of 
Glamorgan Public Services Board’s Wellbeing Plan. Food Vale continues to develop 
and is ready to expand its Network and activities further, including achieving 
membership of the UK-wide Sustainable Food Cities Programme.  
 
The Vale of Glamorgan Sustainable Food City Co-ordinator will be responsible for 
leading and developing the Food Vale Partnership, using their specialist knowledge to 
enhance and embed the Food Vale profile across the Vale. The role will link closely 
with Food Cardiff and Food Sense Wales partners to drive the delivery and further 
development of Food Vale’s plan to become a sustainable food borough.  
 
Food Vale sits within the Local Public Health Team for Cardiff and the Vale, with strong 
links to the Vale of Glamorgan Council 
 


DUTIES AND RESPONSIBILITIES 
 


 
1. Communication and Relationship Skills 


 To lead and drive successful delivery of a Food Vale strategy including inspiring and 
enabling the active participation of and contributions from a wide range of local 
partners.  


 To secure consensus from a range of different partners about a course of action where 
there may be a conflict in opinions and barriers to the most effective way forward.  


 To liaise with external agencies and positively influence them to address complex 
issues relating to food poverty, health and wellbeing, environmental sustainability, 
the local economy and resilient communities. 
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 To engage with the media for the promotion of the Sustainable Food Cities 


programme within clearly defined protocols. Support will be provided by 
Communications professionals as required 


 To organise and attend events to encourage networking and the sharing of specialist 
practice, at both a local and network level and to contribute to national events 
delivered by the Sustainable Food Cities programme 


 


2. Knowledge, Training and Experience 


 Specialist knowledge of food sustainability/public health acquired through relevant 
degree, supplemented by knowledge and understanding of environmental and social 
issues acquired through professional training, extended courses to post graduate / 
diploma level.  


 Substantial practical experience of food sustainability/sustainable food systems.  


 Experience of project planning, implementation and evaluation 


 To manage, and motivate individuals in complex networks 
 
3. Analytical and Judgemental Skills 


 To use analytical skills to interpret complex information and evidence relating to the 
different components of food and sustainability (environment, health and wellbeing, 
sustainability, food poverty, resilient communities and the local economy).  


 To make judgements about the effectiveness of sustainable food strategy, and where 
necessary to lead alternative approaches that may not have been tested before. 


 To work with the programme’s evaluation lead and external academic experts to 
develop and implement a monitoring and evaluation framework for the Vale  


 
4. Planning and Organisational Skills 


 To lead the development of the Vale’s strategic sustainable food strategy so that it 
delivers across all aspects of food sustainability 


 To lead the Vale’s bid for membership of the Sustainable Food City programme, to 
then apply for the Bronze Award  


 To sit on the Vale’s School Holiday Enrichment Programme steering group to help 
develop and expand Food and Fun in the Vale.  


 To work with Sustain and the Peas Please partnership to successfully deliver the city-
wide Veg Cities campaign, targeting the public, institutions and policy makers 


 To lead the effective functioning of Food Vale’s Partnership e.g. identifying and co-
opting members; planning, organising and servicing meetings; setting up processes 
and procedures.  


 To work with Vale-based partners to develop a rolling public engagement programme 
on healthy and sustainable food including events, awards, and press, broadcast and 
social media. 


 


5. Physical Skills 


 Use of keyboard, training equipment, standard driving. 
 


6. Responsibility for Patient /Client Care 


 To provide specialist knowledge on food and sustainability advice to partners which 
enables active partnership participation 
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7. Responsibility for Policy / Service Development Implementation 


 To implement and lead local and national food sustainability policies in the Vale that 
will impact on a number of public, private and third sector organisations.  


 To advise on and influence the development of local and organisational policies.  
 


8. Responsibility for Financial and Physical Resources 


 To identify and secure additional funds from a range of sources, to support delivery 
of the action plan and an ongoing sustainable food programme in the city 


 To be responsible for monitoring and reporting on financial and project progress and 
impact to the Food Vale Steering Group, Vale of Glamorgan Council and the 
performance management arrangements for the Public Health Team.  


 


9. Responsibility for Human Resources 


 To be responsible for specialist training programmes relating to food and 
sustainability issues.  


 To allocate work, develop and support placement students and administrators 
working on food and sustainability issues.  


 


10. Responsibility for Information Resources 


 To contribute to the activity of the wider network - e.g. maintaining relevant 
information on the national Sustainable Food Places website and sharing local 
learning and good practice with the wider network through social media, conferences 
etc.  


 To develop progress reports for different audiences, including the Food Vale Steering 
Group, the Vale of Glamorgan Council, the Cardiff and Vale University Health Board 
and wide Food Vale partners and any future funders.  To be responsible for the 
creation and maintenance of the Food Vale Assets database. 


 
11. Responsibility for Research and Development 


 To work with key partners and external experts to lead and develop a monitoring 
and evaluation framework. 


 To work with partners to undertake food and sustainability audits and public 
engagement surveys. 
 


12. Freedom to Act 


 To work independently and lead the implementation of policies and plans as set out 
in agreed annual objectives and work plan.  


 To work as a team member with the Cardiff and Vale Public Health Team, and other 
Food Vale partners. .  


 


13. Physical Effort 


 Office based role including occasional training, facilitation where occasional lifting 
may be required.  
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14. Mental Effort 


 Frequent concentration required for report writing.  


 The work pattern is reasonably predictable with occasional interruptions and 
competing priorities.  


 
15. Emotional Effort 


 Occasional contact with members of public, with some exposure to distressing or 
emotional circumstances relating to child poverty.  


 


16. Working Conditions 


 Office based role, with occasional community work and occasional requirement to 
attend evening and weekend events (time off in lieu applies) 


 Exposure to unpleasant conditions is rare.  
 


GENERAL 


 


 Performance Reviews/Performance Obligation:  The post holder will be expected 
to participate in the UHB individual performance review process, and as part of 
this process to agree an annual Personal Development Plan with clear objectives 
and identified organisational support.  
 


 Competence:  At no time should the post holder work outside their defined level 
of competence.  If the post holder has concerns regarding this, they should 
immediately discuss them with their manager.  All staff have a responsibility to 
inform those supervising their duties if they are not competent to perform a duty. 


 


 Confidentiality:  In line with the Data Protection legislation and the Caldicott 
Principles of Confidentiality, the post holder will be expected to maintain 
confidentiality in relation to personal and patient information including clinical 
and non-clinical records, as outlined in the contract of employment.  This legal 
duty of confidentiality continues to apply after an employee has left the UHB.   The 
post holder may access information only on a need to know basis in the direct 
discharge of duties and divulge information only in the proper course of duties. 


 


 Records Management:  The post holder has a legal responsibility to create, 
maintain, store and destroy records and other UHB information handled as part of 
their work within the UHB in line with operating procedures and training.  This 
includes all records relating to patient health, financial, personal and 
administrative, whether paper based or on computer.   The post holder has a duty 
to maintain the highest levels of data quality for all records through accurate and 
comprehensive recording across the entire range of media they might use. All staff 
have a responsibility to consult their manager if they have any doubts about the 
correct management of records with which they work. 


 


 Information Governance: The post holder must at all times be aware of the 
importance of maintaining confidentiality and security of information gained 
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during the course of their duties. This will, in many cases, include access to 
personal information relating to service users. 


 


 Health & Safety:  The post holder is required to co-operate with the UHB to ensure 
health and safety duties and requirements are complied with.  It is the post 
holder’s personal responsibility to conform to procedures, rules and codes of 
practice; and to use properly and conscientiously all safety equipment, devices, 
protective clothing and equipment which is fitted or made available, and to attend 
training courses as required. All staff have a responsibility to access Occupational 
Health and other support in times of need and advice. 


 


 Risk Management:  The UHB is committed to protecting its staff, patients, assets 
and reputation through an effective risk management process.  The post holder 
will be required to comply with the UHB Health and Safety Policy and actively 
participate in this process, having responsibility for managing risks and reporting 
exceptions. 


 


 Safeguarding Children and Adults: The UHB is committed to safeguarding children 
and adults therefore all staff must attend the Safeguarding Children and Adults 
training.  


 


 Infection Control: The UHB is committed to meet its obligations to minimise 
infection. All staff are responsible for protecting and safeguarding patients, service 
users, visitors and employees against the risk of acquiring healthcare associated 
infections. This responsibility includes being aware of and complying with the UHB 
Infection, Prevention and Control procedures/policies, not to tolerate non-
compliance by colleagues, and to attend training in infection control provided by 
the UHB. 


 


 Registered Health Professionals:  All employees who are required to register with 
a professional body to enable them to practice within their profession are required 
to comply with their code of conduct and requirements of their professional 
registration. 
 


 Healthcare Support Workers: The All Wales Health Care Support Worker (HCSW) 
Code of Conduct outlines the standards of conduct, behaviour and attitude 
required of all Healthcare Support Workers employed in NHS Wales. Healthcare 
Support are responsible, and have a duty of care, to ensure their conduct does not 
fall below the standards detailed in the Code and that no act or omission on their 
part harms the safety and wellbeing of service users and the public, whilst in their 
care.   
 


 Health Improvement: all staff have a responsibility to promote health and act as 
an advocate for health promotion and prevention 


 







CAJE Reference: 
RWM/2020/0027 


 
 No Smoking: To give all patients, visitors and staff the best chance to be healthy, 


all UHB sites including buildings and grounds are smoke-free. Staff are encouraged 
to promote and actively support our No Smoking Policy.  Advice and support on 
quitting smoking is available for all staff and patients.  A hospital based service can 
be accessed by telephoning 02920 743582 or for a community based service, Stop 
Smoking Wales can be contacted on 0800 0852219 


 


 Equality and Diversity: We are committed to promoting inclusion, where every 
staff member has a sense of belonging. We welcome applications from everyone 
and actively seek a diverse range of applicants. We value our differences and 
fully advocate, cultivate and support an inclusive working environment where 
staff treat one another with dignity and respect. We aim to create an equitable 
working environment where every individual can fulfil their potential no matter 
their disability, sex, gender identity, race, sexual orientation, age, religion or 
belief, pregnancy and maternity or marriage and civil partnership status 


 


 Dignity at Work: The UHB condemns all forms of bullying and harassment and is 
actively seeking to promote a workplace where employees are treated fairly and 
with dignity and respect.  All staff are requested to report and form of bullying and 
harassment to their Line Manager or to any Director of the organisation.  Any 
inappropriate behaviour inside the workplace will not be tolerated and will be 
treated as a serious matter under the UHB Disciplinary Policy. 
 


 Welsh Language: All employees must perform their duties in strict compliance 
with the requirements of the current UHB Welsh Language Standards and take 
every opportunity to promote the Welsh language in their dealings with the public. 
The UHB also encourages employees to use their available Welsh language skills 


 


 Job Description:  This job description is not inflexible but is an outline and account 
of the main duties.  Any changes will be discussed fully with the post holder in 
advance.  The job description will be reviewed periodically to take into account 
changes and developments in service requirements. 


 
Date Prepared: 
 
Prepared By: 
 
Date Reviewed: 
 
Reviewed By:  
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PERSON SPECIFICATION 


CARDIFF AND VALE UNIVERSITY HEALTH BOARD 
 


 


Job Title:          Vale of Glamorgan Sustainable Food 
City Co-ordinator 


Department: Cardiff and Vale Local Public 
Health Team 


Band: Band 6 Clinical Board: Executives 


Base: Woodland House   


    


 ESSENTIAL DESIRABLE METHOD OF ASSESSMENT 
 


QUALIFICATIONS 
 


Educated to degree level or 
equivalent. 
 
Evidence of post graduate diploma 
level or equivalent  


Evidence of CPD. Application Form 
Certificate Check 


Registration Card – Nurse/AHP 


EXPERIENCE 
 
 


Experience of food 
sustainability/sustainable food 
systems 
 
Experience of co-ordinating multi-
partner programmes, including: 
• Experience of establishing, 
developing and managing complex 
projects 
• Experience of coordinating and/or 
delivering on a multi-strand action 
plans 
 
Experience of administration, and 
organising meetings, events, and 
campaigns. 
 


Practical experience of 
project monitoring and 
evaluation.  
 
Experience of identifying 
and pursuing funding 
opportunities. 
 
Experience of working in 
Welsh food system 
 
 


 


Application Form 
Interview 


References 
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SKILLS 


 
 


Excellent communication skills, 
including: 
• the ability to distil complex 
information into simple messages 
• Report writing skills. 
• Negotiation skills. 
 
Ability to work as a team member. 
 
Ability to inspire and enable active 
partnership participation and 
contributions. 
 
Excellent organisational skills 
 
Analytical Skills. 
 
Excellent IT Skills and fully 
competent in the use of MS Word, 
Outlook and Excel. 
 
Ability to plan, prioritise and 
manage workload. 


Knowledge and experience 
of using popular social 
media platforms on behalf 
of a group or organisation 


Application Form 
Interview  


References 


SPECIAL 
KNOWLEDGE 


 
 


Knowledge of Sustainability and 
Public Health policy/strategies.  
 
An understanding of health and 
sustainability issues- particularly 
relating to food. 


Sustainable Food systems 
models and approaches. 
 
Knowledge of food system 
and networks in the Vale of 
Glamorgan and/or Wales 


 


Application Form 
Interview 


References 


PERSONAL 
QUALITIES 


(Demonstrable) 
 


Sociable  
Reliable. 
Flexible, dynamic approach. 
Enthusiastic/motivated.  
Tactful and diplomatic.  
Self-starter and ability to work 
independently and use initiative. 
Observe discretion and 
confidentiality. 


Energy and resilience. Application Form 
Interview 


References 


OTHER  
 (Please Specify) 


 Access to transport. 
Welsh Speaker. 


Interview 
Document Check* 


    


Date Prepared:  Prepared By:   


Date Reviewed:  Reviewed By:  
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